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Interest groups for the gender policy
a) Issue advocacy groups
Gender equity and advocacy groups in New York have been at the forefront fighting for inclusivity and legal recognition of the third gender. Non-governmental organizations, especially those fighting for women's rights and people who do not identify as male or female, have taken a leading role in fighting for favorable gender laws and policies. According to Joanne and Aruna, advocacy groups have a critical role in reframing, improving, and advocating for strategies to address the social justice issues of gender discrimination and prejudice (Sandler and Rao, 2012). In New York, several advocacy groups have been at the forefront of agitating for gender inclusivity and equality. One of the most prolific groups is the Gender Equality New York (GENY).  As of January 2020, GENY had held more than twenty gender sensitizations forums across New York and have actively participated in the long process leading to the recent legal recognition of the third gender (GENY). The group has also been vocal in calling for the fair treatment of the intersex population in the city through advanced lobbying activities and peaceful activism. GENY is actively involved in holding the state legislator to account for the implementation of the Gender Non- Discrimination Act, which aims to protect the people who identify with the minority third gender.
b) Labor unions
Labor unions in the state have been advocating for equal pay between men and women. Labor unions have an active role in addressing the gender pay gap that leads to limited access to employment opportunities and underutilization skills among workers in the discriminated genders (International Labor Organization). In New York, labor unions have made steps in addressing gender disparities by promoting inclusivity, allowing women into union leadership roles, and agitating for equal reimbursement for labor. The various labor unions in New York form an essential part of the city's economy and, therefore will be critical in pushing to create a gender-inclusive and nondiscriminatory environment.
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